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	Verification of Social Security Numbers
	The provision applies to program applicants. Applicants shall have one additional 90-day period during which the family may become a program participant, even if the family lacks the documentation necessary to verify social security of a family member under the age of 6 years. An extension of one additional 90-day period must be granted if the PHA determines that in its discretion, the applicant’s failure to comply was due to circumstances that could not reasonably have been foreseen and were outside the control of the applicant. If the applicant does not comply with the authorized time period, the PHA must impose appropriate penalties in accordance with 24 CFR 5.218.
	Mandatory


	Chap 7,

Pg. 11



	Exclusion of mandatory education fees from income
	This provision amends the definition of “income” to exclude from calculations an individual’s income, any financial assistance received for mandatory fees and charges (in addition to tuition). Notice 2015-21 provides guidance as to what constitute such fees that include: athletic fees, lab fees, student center fees, science fees, technology, etc. 
	Mandatory
	Chap.6

Pg. 27



	Earned income disregard
	This provision changes the EID provision from 48 cumulative months to 24 straight months. The proposed policy change streamlined the administration of the EID by eliminating the requirement for PHAs to track family member changes in employment over a period of 4 years. There is no change to EID eligibility criteria, the single lifetime eligibility requirement, or the ability of the family member to stop and start employment during the eligibility period.
	Mandatory
	Chap. 6,

Pg. 12

	Utility Reimbursements
	This provision permits GHURA to make utility reimbursement payments on a quarterly basis, rather than monthly, if the total monthly payment due to the family is equal or less than $45 per quarter. GHURA must adopt a provision to make payments either retroactively or prospectively. If GHURA choose to make retroactive payments, it must permit the family to request a hardship exemption in accordance with 24 CFR 5.63 (b) (2). If a family receives a hardship exemption, then GHURA may either reimburse the family on a monthly basis or prospectively on a quarterly basis.


	Discretionary
	Chap. 6,

Pg. 39

	Housing Quality Standards re-inspection fee
	This provision provides GHURA the option to establish a reasonable fee to owners for re-inspection under two circumstances (1) if an owner notifies GHURA that a deficiency cited in the previous inspection has been repaired and a re-inspection reveals that it has not and/or (2) if the allotted time for repairs has elapsed and a re-inspection reveals that any deficiency cited in the previous inspection that the owner is responsible for repairing has not been corrected. The will not apply to owners for deficiencies caused by the family; initial inspections; regular scheduled inspections; an instance which an inspector was unable to gain access to a unit; or new deficiencies identified during a re-inspection.
	Discretionary
	Chap. 8,

pp. 8-9



	Violence Against Women Act (VAWA)
	Provisions for VAWA are revised to include 

· new definitions; 

· “sexual assault” as a crime covered VAWA; 

· the establishment of new requirements for notification;

· establishing requirements for an emergency transfer plan;

·  revises requirements for documenting occurrence of domestic violence, dating violence, sexual assault and stalking; 

· Revises regulations from the 2005 reauthorization of VAWA to broadly state that VAWA protections apply to all tenants, applicants, and not only those determined to be victims of domestic violence, dating violence, sexual assault, or stalking shall receive statutorily required notification of their VAWA rights.

· Clarifies that PHA may establish a preference for victims of dating violence, sexual assault, or stalking in addition to domestic violence.

· Establishes new requirements under PBV for family’s right to move as a result of a family, or a member of the family, being or having been a victim of domestic violence, dating violence, sexual assault or stalking. 
	Mandatory
	Chap. 2, pg4;

Chap. 3, pp. 3,4,20,28

Chap. 10,

Pg. 3;

Chap. 12,

pp. 11-17;

Chap. 16,

pp. 32-54

	Placement of Applicants through a Lottery System 
	Policy on the lottery system as an alternative to establishing a wait list is revised to incorporate Section 113 of Public Law114-201 (HOTMA), which provides funding priority to U.S. Citizens and Nationals.
	Discretionary
	Chap. 4,

pp. 5 

	Interim Rexam Reporting Requirement Threshold
	Interim re-examination policy is revised to change the current income increase reporting threshold from $2,400 to $3,600. 
	Discretionary
	Chap. 11,

Pg. 10

	GHURA -initiated Re-exam for Zero-income Monitoring
	Policy is revised from the zero-income monitoring requirement from monthly to quarterly.
	Discretionary
	Chap. 11,

Pg. 9

	Asset-Checking Account Requirement
	The current policy is revised from using the average balance of six months to using only the average balances of the last sixty days.
	Discretionary
	Chap. 6,

Pg. 19

	Section 113 of PL 114-201 HOTMA
	Policy is added to add the requirement of PL 114-201 which gives funding priority to U.S. Citizens and U.S. Nationals.
	Mandatory
	Chap. 4-pg. 13

	Portability – Email preferred method of communication
	Revised portability policy to include email as the preferred method of communication between housing authorities and in transmitting required documents.
	Discretionary
	Chap. 10,

Pg. 11

	Portability – Mandatory denial of a Family’s request to move
	Portability policy is revised to include mandatory denial of family’s request to move under portability.
	Mandatory
	Chap. 10,

Pg. 4








